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oUEZ participates in singapore
International Water Week in support of
a sustainable water future

The Singapore International Water Week (SIWW] 2022 was successfully held from
17 to 21 April 2022 in Singapore, returning as a physical event since the outbreak

of COVID-19 pandemic. As a founding sponsor, SUEZ has leveraged this global
platform to unveil and launch the brand new AssetAdvanced™ solution, with 30
presentations and exchanges on topics including water security against dry weather
and climate change, innovative and effective water management, smart and digital
technologies and solutions, desalination, efficient network management, asset and
revenue management, biofactory dynamics and wastewater treatment.

Contributions & Benefits

38 20+

SUEZ delegates meetings with clients
from HQs & Asia

14 16

speeches in SIWW forums on-booth presentations
& conventions on water solutions
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SUEZ wins multiple excellence awards
in China's water industry

SUEZ was recognised as one of the Top 10 Most Jiangsu Sino French have been recipients of this award
Influential Water Companies in China 2021 - a flagship for 10 consecutive years since its first edition in 2012.

BRI C RSN e D s Ty TS kES Additionally, five of SUEZ's water treatment infrastructure

FEER e e comPR VB Jege ved the projects in China were selected as case studies on

piae e chiieanellies hRpwarc iz ereaned 1 Vyears best practices in the water industry, and the Tangjiatuo

ago. At the same time, three SUEZ joint ventures, Macao ; '
wastewater treatment plant in Chongging was also

Water, Jiangsu Sino French and Chongging Sino French, R 1 DY The Ll e e A -

L e o ko e a teT. Company sophisticated operation and management of wastewater

in China designation for their exemplary performance VI

and social impact. Among them, Macao Water and

Over the past 50 years of our steady growth in China, SUEZ growth of China’s environmental industry, and | am confident

has built solid and amicable relations with governments that foreign companies will remain important contributors

and industrial partners. We have developed and offered to China’s sustainable development going forward. In

our world-class technology, operational and managerial 2022, SUEZ embarked on a new journey, one in which we

expertise, and innovative solutions for climate change have continued to prioritise business development, producing

mitigation and sustainable resource management to landmark solutions in water and waste management with

governments and industrial customers in China. We are local partners and maintaining our unwavering commitment

incredibly proud and excited to witness the rapid and dynamic  to China’s sustainable development. Steve Clark

CEO of SUEZ Asia
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Macao Water, Jiangsu Sino French and Chongging Sino French have been awarded the ‘Most Socially Responsible
Water Company in China’.

SUEZ ASIA _ISSUE 08

Five of SUEZ's water treatment infrastructure projects in

China were selected as case studies on best practices in
the water industry.

T I
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Chongqing Tangjiatuo wastewater treatment plant

was recognised by the industry as a benchmark for
sophisticated operation and management of wastewater
treatment.
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oUE/ and Taizhou

New Energy Industrial Park
deepen cooperation n |
Jiulong WP expansion project =

In 2018, SUEZ won a 30-year contract to provide municipal and industrial wastewater services to

Taizhou New Energy Industrial Park. Owing to SUEZ’s profound expertise in industrial wastewater
services worldwide, the cooperation scope had expanded from drinking water services to wastewater

‘I.«J 1 7 y 0 0 0 m3/ day treatment services.

The WWTP’s treatment capacity will be increased In May this year, SUEZ has increased investment to expand the Jiulong WWTP, which is now operated
from 10,000m’/day to 17,000m*/day by SUEZ, to enhance the Park’s competitiveness. The Park is deemed as a pilot park in the new energy
industry in Taizhou, focusing on photovoltaics, battery and new energy production equipment.

SUEZ's innovative industrial wastewater treatment technology applied in the expansion project

__ _ Different pre-treatment processes can be adopted to treat different types of
!@) industrial wastewater. In this way, SUEZ is able to provide stable and continuous
wastewater treatment services to the Park;

Main effluent indicators (COD, ammonia nitrogen, total phosphorus) comply with

{ ) the surface water Class IV quality standard, with fluoride concentration in effluent
7

further reduced.
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SUEZ wins b-year catalyst handing services contract
in Shangha Chemical Industry Park

Recently, SUEZ signed a 5-year contract with a significant industrial client in Shanghai
Chemical Industry Park to provide them with catalyst handling services. The contract
is effective from 8 July 2022. The long-term contract reflects the client’s affirmation of
SUEZ's services.

SUEZ has developed and has been providing industrial services in China's market since
2016, which include catalyst handling, high pressure cleaning, dry-ice cleaning and
high-temperature cleaning. SUEZ has also developed a tailor-made solution to provide
support for the client in handling BPA reactor spent catalyst, including operational
know-how, process design and special equipment (vacuum pump, vent-gas treatment
unit and scrubber tower).

R

SUEZ'’s Industrial Services

SUEZ provides tailor-made on-site waste management services as well as

industrial services via its subsidiary, SUEZ (Shanghai) Environmental Management

Company, to support operational continuity and safety for the industries and other
businesses. Our industrial services include high pressure water jet cleaning,
chemical cleaning, catalyst handling service, vacuum tanker service, pipeline
pigging, video inspection and emergency spill response, among others.

N\~
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SUEZ will provide Densadeg™ system equipment and related technical

services to Meixi Water Treatment Plant in Zhuhai to ensure the treated

water meets Water Quality Standards for Fine Drinking Water (CJ94-2005).

The project is designed with a treatment capacity of 150,000m*/day.

The project marks the second cooperation between SUEZ and Zhuhai
Water and Environment Holdings Group, a joint effort aimed at driving the
infrastructure development in the Greater Bay Area.

(©) SUEZASIA ESSENTIAL_ISSUE 08

SUEZ wins two equipment supply an
technical services contracts

SUEZ will provide Densadeg™ system in the tertiary treatment process for Jiangbei

District Underground Water Reclamation Plant.

The effluent will meet the highest standard for water reclamation plants in
Zhejiang Province.

4 » SS content TP content

Q < 10mg/l < 0.3mg/L
The contract was signed with Zhongrong Investment & Construction Industry Co., Ltd..
It is a subsidiary of China Water Environment Group, a professional water environment

technology platform and a leading company for water environment investment and
operation services with strong investment capabilities. This marks the first-time

cooperation between SUEZ and China Water Environment Group.
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Completion of Ha Giang WWTP
construction project in Vietnam

Construction of the Ha Giang Wastewater Treatment Project in
Vietnam was completed on 2 March 2022. SUEZ will carry out a
trial operation before handing over the project to the client.
The project commenced construction in 2017. Despite the
COVID-19 pandemic in the last two years, SUEZ has managed
to keep up with the construction progress, while ensuring

the health and safety of its staff as well as reducing the risk

of COVID-19 infection. Upon completion, the wastewater
treatment plant will serve 45,000 residents in the Ha Giang
Province with a daily treatment capacity of 3,000 m*/day,
improving the local sanitation conditions and limiting impacts

on the local water environment.
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An innovation inttiative of cross-department cooperation
for development in smart water business and technology

SUEZ’s joint venture Smart Water Technology (Beijing) [SSW’], which is engaged in smart and
environmental solutions, and SUEZ's Water Operation Technical Management and Development Q
Department in China (' TCPE’) signed a cooperative agreement in June 2022 for innovative water
technology development and cooperation in the following aspects. By making full use of both parties’ SUEZ JV Smart Water Technology (Beijing)
advantages, it can accelerate SUEZ's development in smart water business and technology as well

A joint venture between SUEZ and Silu Daji, which combines the advantage

as further enhance the Group’s competitiveness: . . .
of SUEZ in smart water technology and the research support of Silu Daji

* With strong marketing capability, SSW promotes mature technical solutions in chemical dosage from Tsinghua University. It tailor-makes smart services to clients and
system, Power Bl database and more. It also assists in improving products or solutions that are helps water companies optimise operation.
currently in trial run and are ready to be delivered on the market, for example the iAlert smart risk

alerting system, LIMIS lab data management system, CMMS asset management system, etc.; SUEZ's Water Operation Technical Management

and Development Department in China
e TCPE and SSW join hands to develop new products, technologies and solutions. Al self- learning

algorithms in new water technology is one of the priority fields of study in the near future; It provides technical management, technical support, innovative R & D for

around 40 SUEZ’s joint ventures in China to improve the water treatment

* Mutual technical support to realise complementary advantages, thereby strengthening SUEZ's process, asset management as well as health & safety and industrial risk

capability to undertake water projects in the market; management
* Mutual exchanges on practices and know-how of water technology as well as regular professional

trainings aimed at continuous improvement in professional competence of SUEZ's technical staff. v




|
10 Our Scope (@©) SUEZASIA ESSENTIAL_ISSUE 08

PULSE 2027 staff survey results for Asia 44 87.6% participation rate

One of the regions with the highest participation rate at Group level, as

- N ."!'_ ."-' —— compared to the average of 50%.
. R e -

% 9 0% health & safety score

Deemed as the greatest strength in Asia at 90%, health & safety, still a
top priority, will be taken seriously.

“‘iﬁj 7 9% engagement score

In comparision with 70% average Group score and 63% external
benchmark. More impressively, despite challenges brought by the
COVID-19 pandemic over the past two years, the staff engagement
in Asia shows a remarkable improvement from 68% in 2018, a strong
indicator of confidence that we are moving in the right direction.

significant improvements in customer
@ focus and cooperation scores

There have been significant improvements in customer focus and cooperation
scores as compared with those in 2018, both of which are key factors for

SUEZ’s success and must be further improved.

Following the completion of takeover bid in January 2022, SUEZ underwent a series of

tructuri forts to be full d for its brand ] o fth - task The survey results also show that more than one third of the responses
res ructuring etiorts to be TUtly prepared for its T’an n.eWJ.ourney. ) neorthe malr.1 asxs believe technology is our biggest strength, followed by SUEZ history and
is the PULSE staff survey launched by the Group in April, with the aim of encouraging . . .
) ] ) engagement. On the other hand, internal process is the most-mentioned

staff feedback for continual improvement so as to achieve the Group’s growth target. . . .
area for improvement. Details of the survey results will be analysed and

relevant improvement actions will be taken to maintain a high level of staff
engagement so as to achieve our development aspiration.
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SUEZ wins awards in Asia

The JV was named an "Advanced Unit for Ecological

Environment in 2021 and the ‘Best Organiser of
CSR activities in 2021°. The awards affirm the JV's
outstanding performance in environment protection
and CSR.

The Sino-Singapore SUEZ JV won the first
national utility model patent since its inception
in 2020. The patent is for an aerosol canister
dismantling device, developed by the JV to pre-
treat aerosol canisters, in order to reduce the
potential risk of explosion during incineration.

SUEZ ASIA _ISSUE 08

The JV won several H&S awards, including:

third prize and ‘Outstanding Organiser of Safety
Month Activities Award’ in a local safety contest;

being selected as a reference case for health and
safety management given its practice of keeping

records of staff health information;

being named an ‘EHS Management Demonstration
Enterprise’ by the Park owing to its active
participation in the Park's safety activities.



Chongging Excellence R&D Centre has been

designated an ‘Outstanding SME for Innovation’

in Chongging’s selection round for 2022. The
accolade entitles the Centre to a government
subsidy to support progression of its innovation and
research activities, as well as to further improve its

competitiveness.

Chongqing Sino French Water revamped unused

reactive power compensation devices, which now
run automatically, and installed them in one of its
WTPs. This helped improve energy performance by
saving electricity and reducing the need for manual
adjustment of the device. The revamp will be
awarded an annual cash bonus of RMB65,000 from
the local power supply entity.

SUEZ ASIA _ISSUE 08

The JV was named 'Healthy Enterprise in
Chongging’ by the Chongging Municipal Health
Commission for its efforts in protecting the health
and safety of its staff. The JV will continue to
conduct occupational H&S training for its staff, offer
regular check-ups and foster a healthy corporate

culture.
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Visits & exchanges

In th:a second quarter of 2022, SUEZ has
V|S|ted yarious organisations and received
delegations from.external stakeholders to

_ facilitate t;echnical exchanges and mutual

understanding.

SUEZ ASIA _ISSUE 08
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Felix Fan, Senior Vice President of SUEZ Asia, and Nacky Kuan, Executive Director of Macao Water, led a

delegation to visit Professor Lee Hunwei, President of Macau University of Science and Technology, for
in-depth exchanges on the development of scientific research cooperation in the field of water
resources and water environment, with topics including artificial intelligence that help monitor water
microbiology, microplastic pollution, extreme climate change impacts and others.

Sun Liankai, Deputy Director of Tianjin Public

Security Bureau, led a delegation to visit
Tianjin Jieyuan JV to inspect its water supply
safety control measures. The delegation
highly recognised its measures in place.
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Jiang Qiaozhen, Vice Chairman of Qingdao Chinese
People's Political Consultative Conference (CPPCC),

Ma Yaoqing, Director of Legislative Affairs Committee
of Qingdao CPPCC, and Sun Wei, General Manager of
Qingdao Water Group, led a delegation to Qingdao Sino
French Hairun's Xianjiazhai WTP to learn about water

treatment processes and taste direct drinking tap water.

Feng Haicang, Chairman of Baoding Sino French, visited the
frontline staff for their first-hand account of challenges
they faced when the city was locked down due to the
COVID-19 pandemic.

SUEZ ASIA _ISSUE 08

Jin Ke, Chairman of Jiangsu Sino French Water, visited

the JV's water plants, wastewater treatment plants
and customer service centres to understand how they
operated during the COVID-19 pandemic.

Zhang Ning, Deputy Director of the National People's
Congress in Xi'an, led a delegation to visit the JV to
understand its operations. Full affirmation was given to
the wastewater treatment plant for its smart management
and conducive working environment.
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oUEZ Asia Innovation Trophy 2021 Winning Projects

Asia Grand Innovation
Long-Distance Transportation of High Solid Content Sludge
in Changsha Sludge Drying Project Phase |l

To ensure smooth transportation of sludge, the project team has implemented a series
of measures, including:

use of a plunger pump with maximum outlet pressure of 150 bar;

selection of proper pipes that are durable under high pressure and friction: S5316+
DN250 and PN250;

installation of heat preservation and electric tracing facilities in the stock bin and
throughout the entire pipeline to ensure the fluidity of high-temperature dry sludge
so it can pass through the pipework easily;

placement of injection rings at different parts of the pipeline to inject water or

polymer into the pipe to reduce friction between the sludge and the pipe wall;

use of a plunger pump to pump water at different parts of the pipeline to wash away

The Changsha Municipal Sludge Drying Project Phase II, which was built by SUEZ,

the sludge which is stuck in the pipe;
sends dry sludge to the nearby incineration plant where it is mixed with municipal

waste for combustion to generate power. increased efficiency through the use of sectional washing, with different washing

points along the pipeline, such as the upstream drying facility, the spiral conveyor,

The dry sludge needs to be transported over a long distance of 241 metres, with a height the stock bin and the spiral exit of the plunger pump.

difference of 33 metres between the conveying port and the receiving port. The semi-

solid sludge has a solid content of 35% and a temperature of 60-70°C. It is extremely This is a preferred choice for long-distance sludge transportation, be it transportation

difficult to transport sludge with such characteristics over long distance and there are of dewatered sludge from the the upstream wastewater treatment plant, or sludge

no reference cases in China. transportation from the downstream drying plant to the incineration plant, which is both

safe and highly efficient.
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Best Innovation Best Promotion
Side Door Automation Project @ Steam Condensate Comprehensive Utilisation Project
NZZ

Recycling & Recovery - SCIP SITA Successfully Turns Waste into Treasure
Water Operations - Suzhou SIP Sino French

With the maturity of automation technology
and communication technology, the
construction of smart plants has become

a hot spot. Smart and automated
transformation can result in reduced costs
and increased revenue. This project designs
and installs a set of side door automatic
feeding system to address the problem of
low automation level in the side door area
of the incineration line and to reduce labour
force by:

» improving the efficiency of side door
waste feeding, since the robot can quickly
grab the matching customised pallet
positioning, so that the working cycle of
the feeding process is less than one
minute, and it can work 24 hours a day;

* reducing the risk of CO emissions
exceeding the standard in flue gas. By
interlocking with the central control

system, it reacts quickly and eliminates
blind spots in automatic control;

* reducing labour intensity of operators;

* reduce the risk of operators’ exposure to
hazardous waste.

In the sludge drying project in the Suzhou Industry
Park, steam condensate generated during the
sludge drying process is sent and reused in

the nearby power plant. However, the stricter
standard for steam condensate reuse defines
that the content of silicon dioxide should be
reduced from 20p g/l to 15p g/L. The unqualified
steam condensate is rejected by the power plant.
The Suzhou Government has also issued a policy
to shut down all small-scale coal-fired boilers.
The JV seizes this market opportunity to sell the
rejected steam condensate, thereby reducing the
risk of thermal pollution due to the discharge of
hot water which has been rejected by the power
plant, as well as achieving water resource and
energy reuse while increasing company revenue
at the same time.

The project team has installed a 100 m® thermal
insulation water storage device, a high-temperature
cooling tower and a pipeline smart switchover
system that was designed based on the liquid level
of the hot water box. The steam condensate can
either be sold or be sent to the thermal power plant
or be recycled and reused in the plant via the high-
temperature cooling tower. The project has been
successfully implemented and applied in sludge
treatment projects in Yangzhou and Xiangcheng.
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Macao Water and Isinghua University's
ochool of Environment co-establish a
student practice base

11 = PO2LEET I
B — hevesber Fi

Macao Water and School of Environment, Tsinghua University, have co-established
a student practice base on 1 March 2022. It is hoped that the industry-university
collaborative platform will stimulate synergy innovation for the water sector.
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Co-bullding a harmonious community

Committed to making contributions for
the local community

An agreement was reached between SUEZ JV in SCIP and
the local community for the JV to help clear waste and
maintain a clean environment around its pumping station.
Furthermore, the JV is committed to supporting the local
community through organising a series of CSR activities,
volunteer services and campaigns to promote water
conservation.

Providing volunteer services to local
community

Chongging Sino French Water's volunteers provided

free consultation services to the local residents and
introduced water pricing system, online payment, change
of ownership, water quality enquiry and more.

Caring for stray animals

Macao Water staff visited the Society for the Protection of
Animals (Macau) (ANIMA] to learn more about how to care
for stray animals. Macao Water also donated 200 masks
to ANIMA for a charity sale and the funds raised will be
used to support the organisation’s daily operation.

(©) SUEZASIA ESSENTIAL_ISSUE 08



Our environmental protection activities

We raised awareness of
water-saving practices
among members of the
community.

We organised various
activities including a clean-
up of the plant and raw
water reservoir, putting up
water-saving educational
posters around the plant,
and providing water-saving
tips via radio broadcast.

We organised young staff
members to clean up the
Shang Lake - a raw water
reservoir. This move was

SUEZ ASIA _ISSUE 08

We organised a workshop
to introduce United
Nation’s 17 sustainable
development goals

and share examples of
SUEZ’s own sustainability
practices.

We cleared rubbish
along riverbanks, as part
of our commitment to

environment protection.

We cleaned up the trash
around the reservoir
and installed compost
machines for food waste

EEGEFHEE TN KBRS designed to promote reuse.

F i ‘ I.t { ! A ' L water conservation

" = ; - . practices to the public.
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We launched the ‘| promise’
activity to encourage our staff

to make a pledge to 10 concrete
actions driving sustainable
development and share the
pledge photo on social media to
inspire more people to act green.

Staff volunteers helped clean

; L& A A
!Eqﬂ, = *Eﬁ?ki_}gﬁm!\ the hill trails and the sewage

tunnels.

We organised a beach clean-
up activity. Around 20 JV staff
joined the event.

Over 30 staff from Southeast Asia and the management team of SUEZ Asia joined An open day was held for our plants

a 2-hour educational and hands-on session to clean the waterways in Singapore. so that kids can learn more about
The interconnected waterway network serves to channel rainwater into reservoirs. water treatment facilities and

Facilitated by the Singapore Waterways Watch Society, a non-governmental and non- engage in role-playing games.

profit environmental organisation, a total of 37 kg of waste was collected.



21 Staff Land @ SUEZ ASIA ESSENTIAL_ISSUE 08

SUEZ launches GRIT

talent development
programme 2027

SUEZ has been a firm supporter of continued learning and talent development for its staff so they can

realise their full potential and achieve business growth. SUEZ strongly believes that talent is the key driver

of business performance, a commitment which has been upheld despite the pandemic. To suit the current
context of learning, we have launched GRIT (growth, resilience, innovation, talent) programme 2022, which is a
combined mix of online courses, remote mentoring and coaching, as well as project teams and workshops. The
programme, co-designed by SUEZ and CEIBS (Global Executive MBA), integrates the expertise and resources
from international business schools. It aims to equip participants with a strong mindset and skillset that will
ensure their success in the next stage of career development.

=

(ngﬁa) 4 2 SUEZ Asia participants 6 months’ programme

Driving emerging talents to become future leaders of SUEZ

Emerging Talents Future Leaders

e High performance e Be willing to grow by challenging self and

¢ High potential walking out of comfort zone

e High learning ability * Be able to quickly respond to change

* SUEZ core values * Be dared to make a difference with innovation

* Be able to achieve results with flexibility
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SUEZ organises various
activities to pay tribute to
women on International
Womens Day

Asia
A TEAMS meeting between SUEZ women network
worldwide and SUEZ CEO Sabrina Soussan was

held on International Women's Day to recognise the
contributions made by SUEZ’s female staff.

Hong Kong & Singapore

Over 80 colleagues from Southeast Asia and Hong Kong
gathered virtually on TEAMS and folded paper flowers
to celebrate International Women’s Day.

(©) SUEZASIA ESSENTIAL_ISSUE 08

Macau

A female legislative council member was invited to
share her views on gender diversity.

Shanghai

A workshop on ‘Sustainable and Successful Career
Development for Women' was organised.

Beijing

A sharing session on women’s rights was held.
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SUEZ h&S Week

SUEZ's H&S Week 2022 was held from 25 to 29 April
2022. The theme for this year is 'Work Equipment and
Hazardous Machines'. Many offices and sites in Asia
organised activities to enhance staff awareness of

safety principles.

Subcontractors working at construction sites learned
safety tips about using tools and machinery.

Two wastewater treatment plants held safety talks

emphasizing machinery safety.

A safety workshop and a safety knowledge quiz were
held. Winners each won a gift branded with the ‘Safety

Always’ logo.

35 water operation JVs across China held various
trainings, meetings, exchanges and contests during
H&S Week. The activities were strongly supported by
our partners.

(©) SUEZASIA ESSENTIAL_ISSUE 08
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Developing digital tool
to standardise H&S evaluation

In 2021, supported by SUEZ corporate department,
Qingdao Sino French Hairun developed a digital tool
named ‘Evaluation Master’ to standardise evaluation
for H&S and environmental risks. It has been
promoted to other business lines within the Group

in China, which enables all-rounded analysis of the
potential risks and ensures that identified risks are
timely and properly followed up. In addition, the staff
are able to access the results as per their roles. It
encourages staff involvement in H&S management.

H&S Evaluation

SUEZ ASIA _ISSUE 08

Chongging Sino French Water
installs partitions for capacitor switch boxes

Chongging Sino French Water installed insulated partitions for the voltage capacitor switch boxes in
the plant's pumping station. The insulated partitions prevent conductors from coming into contact
with each other and causing flash hazards. The partitions significantly improve the safety of electricity

consumption and ensure safe operation of the water plant.
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any questions, please send email to:
ethics.asiafdsuez.com

SUEZ ASIA _ISSUE 08

Relations with competitors

In the context of business activities, entities of the Group may be in contact with competitors.
Although such contacts are not prohibited, special care must be taken into consideration in this
respect. The Group’s staff must act in strict conformity with the ethical principles of the Group
and with competition laws.

They must therefore liaise with the legal department for details as to applicable regulations,
which cover a wide range of behaviors and practices. Whether in the context of public
procurement or private markets, entities of the Group cannot enter into any practices which, in
any way, contravene the legal principles of fair, loyal, transparent and equal competition. The
Group rejects all anti-competitive practices infringing applicable laws. Staff of the Group must
also protect the confidentiality of information, i.e. both of information pertaining to the Group
and of information lawfully exchanged with competitors when specific circumstances allow it.
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L atest events in Asia

ﬁgguﬁﬁiilﬂﬁ

Embrace Innovation
Shape SUEZ Future

alEL ASIA e Sesepeid

INNOVATION TROPHY | SSiiaes s

SUEZ ASIA

MBI

EREEF

2022
ECO-EXEMPLARITY
SUEZ ASIA

RRZARHTFERBRTHONIERS,
SNEANVFRLE;
HE DN IR R REMRINE,
SIMBMERLL, ERRROVINERID.
Share with us creative photos
that promote sustainable behaviour
and best projects in business
that demonstrate positive
environmental impacts.

Femmn V&  se=a Q\\\ J FERRAn
BT REEHR RS BT RDIEAR
FokosE FEOYTE m DRI
BUILDING K GREEN SPACE Q\\\/{) FOOD

Sustainable canteen compost,

Green energy, heating, water prevention o food waste, etc.

Revegetation, sustainable
consumption,air cooling, etc. < J gardening, etc.

HPIUMRETSELTNMERTHRTS S, BRBE_HBLUSETUIEE.

RBELLEH: 02508178 (£8—)
&iF: sustainability.asia@suez.com

AU SUEZ Asia and joint ventures staff are welcome to join.
You can find the details by scanning the QRcode besides
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